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Abstract---This study aims to determine the magnitude of the direct
and indirect effect of Principal Leadership Style, Teacher
Professionalism, Teacher Academic Self-Concept, Teacher Work
Motivation, Teacher Work Spirit on the Quality of Learning
Management of Hindu Religion and Character Education at the High
School Level in Karangasem Regency. The population of this research
is all teachers of Hinduism and good manners who teach at the high
school level in Karangasem Regency, amounting to 46 people. This
study used an ex-post facto design. The data obtained were analyzed
by path analysis involving regression analysis and coefficient analysis
on the regression path. The results showed that: (The principal's
leadership style has a direct influence on the teacher's Academic Self-
Concept by 33%, the principal's leadership style has a direct influence
on the Teacher's Work Motivation by 18%, the principal's leadership
style has a direct influence on the Teacher's Work Spirit by 15 ,4%,
the principal's leadership style has an influence on the quality of
learning management by the teacher by 3%, teacher professionalism
has a direct influence on the teacher's academic self-concept by 31%,
teacher professionalism has a direct influence on teacher work
motivation by 64.0%, professionalism teachers have a direct influence
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on the work spirit of teachers by 22.0%, teacher professionalism has a
direct influence on the quality of learning management by 10.0%.

Keywords--principal leadership style, teacher professionalism,
academic self-concept, teacher's work motivation, teacher's work
spirit, the quality of the management of Hindu religious education and
character education.

Introduction

Education is not just a process that aims to form intelligent and skilled human
beings in carrying out their work. The most important principle in education is
fostering individuals and applying and developing human values so that they
become intelligent, disciplined, quality individuals and have good character in
everyday life.

The high and low quality of education is largely determined by the education
system applied in building education. Associated with inadequate educational
outcomes, many efforts have been made by the government in Indonesia to make
changes towards improving the national education system. These efforts are to
change and revise the curriculum progressively, promote training activities for
educators through training and seek optimization of subject teacher deliberations
(MGMP), teacher upgrading, teacher working groups (KKG), various work shop
activities, seminars and even activities that related to developing teacher
professionalism through Teacher Professionalism Education and Training (PLPG)
activities.

In addition to enriching education with the activities or program implementation
mentioned above, the government seeks to make breakthroughs to improve the
quality of education through partnership programs between schools and
educational institutions, projects to improve the quality of educators and
education in the form of projects to improve the qualifications of teachers and
lecturers, and many other programs. other programs are carried out to increase
or improve the educational outcomes. These efforts have been carried out
intensively but the packaging of education is often not in line with the nature of
learning and learning or in other words education reform in Indonesia has not
been carried out in full with regard to the concept of learning and learning.

The most important principle of a series of educational concepts is that education
is held as a process of civilizing and growing culture and is a process of
empowering students which is carried out progressively, dynamically and
continuously (long life education). In realizing the education system contained in
the education process itself, it must be supported or fulfilled in the education
system such as financing, supporting facilities, educators and education staff who
can be used as role models and are able to build motivation and are able to
develop potential and creativity among students / students. in the
implementation or administration of education itself.
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The important role of the teacher in realizing the improvement of the quality of
education in the field of character is very clearly determined by the teacher. If the
main basis is character education, teachers who teach religious education and
character morally feel they have more responsibility in realizing character
education besides being a shared responsibility for all teachers.

Factors that are thought to influence the success of learning include the
professional competence possessed by teachers in managing learning related to
how the quality of the processes that have been carried out by teachers and
students, student input and parental support in providing motivation to learn, as
well as evaluations carried out related to acquisitions. student learning outcomes
Teacher professionalism must be considered in carrying out the learning process
in the classroom.

In addition to the professionalism of teachers in carrying out the educational
process in an educational unit, the teacher's academic self-concept also
contributes to the quality of learning Hinduism by teachers in carrying out
education. Understanding the self-concept tends to be an internal factor of the
teacher which becomes the basic power of the teacher as a teacher's strength and
guides behavior including the individual's belief in himself, seeing his own image
and his views on others in carrying out his duties as educators. Self-concept is
also the totality of attitudes and perceptions of teachers to themselves (Lambas, et
all, 2004: 22 in Widarsa, 2009: 8). No less important is the self-esteem of an
educator. Self-esteem is part of the self-concept which can be defined as the level
of an educator's view of himself. The benchmark for teachers' self-esteem lies in
their own quality, where self-esteem is part of the self-concept.

Based on the description described in the background of the problem, several
problems were proposed in this study to find solutions to problems and solutions
in response to these problems. The problems that arise due to this background
are:

e How much direct influence does the principal's leadership style have on the
teacher's academic self-concept?

e How much direct influence does the principal's leadership style have on
teachers' work motivation?

e How much direct influence does the principal's leadership style have on
teacher work morale?

e How big is the direct influence of the principal's leadership style on the
quality of learning management by teachers?

e How big is the direct influence of Teacher Professionalism on Academic Self-

Concept?

e How big is the direct influence of teacher professionalism on teacher work
motivation?

e How big is the direct influence of Teacher Professionalism on Teacher Work
Spirit?

e How big is the direct influence of teacher professionalism on the quality of
learning management by teachers?
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e How big is the direct influence of Principal's Leadership Style, Teacher
Professionalism on Academic Self-Concept?

e How big is the direct influence of Principal's Leadership Style, Teacher
Professionalism on Teacher's Work Motivation?

e How much direct influence does the Principal's Leadership Style, Teacher
Professionalism have on Teacher Work Spirit?

e How much direct influence does the Principal's Leadership Style, Teacher
Professionalism have on the Quality of Learning Management?

e How big is the indirect influence of Principal's Leadership Style, Teacher
Professionalism on the Quality of Learning Management through Teacher's
Academic Self-Concept?

e How big is the indirect effect of Principal's Leadership Style, Teacher
Professionalism on the Quality of Learning Management through the
Concept of Teacher Work Motivation?

e How big is the indirect effect of Principal's Leadership Style, Teacher
Professionalism on the Quality of Learning Management through Teacher
Work Spirit?

Research Methods
Research design

This study is an ex-post facto research that is non-experimental because it does
not manipulate the symptoms studied because the symptoms are naturally
present in the field. Nana Sudjana and Ibrahim, 2001: 56 state that ex-post facto
means after the fact. Ex-post facto as a research method refers to the treatment
or manipulation of the independent variable (variable X) that has occurred before
so that researchers do not need to give further treatment. As stated by Kerlinger,
2002: 507 which states that Ex-post facto research is a systematic empirical
investigation in which scientists do not control the independent variables directly
because the manifestation of these variables has occurred, or because these
variables basically cannot be manipulated. The location of the research that will
be carried out by researchers is in the high school environment in Karangasem
Regency. Sugiyono, 2010;61 says that the population is a generalization area
consisting of objects/subjects that have certain quantities and characteristics
determined by researchers to be studied and then draw conclusions. Population
is not only people but also other natural objects. The population is not just the
number that exists in the object or subject being studied, but includes all the
characteristics possessed by the subject or object being studied/researched.

The population and targets in this study were all Hindu Religion teachers at the
high school level in Karangasem Regency, both public and private. The research
sample is taken if the population of Hindu religious teachers to be studied
exceeds the quota in the study, in other words, sampling is taken if necessary.
Suharsimi Arikunto, 2006:118 states that the variable is the object of research, or
what is the point of attention of a study. The data to be collected in this study
consists of six variables. These variables relate to teacher professionalism,
teacher's academic self-concept, teacher's work motivation, teacher's work spirit,
principal's leadership style and quality of learning management where the quality
of learning is the dependent variable.
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Analysis Presentation

Before the instrument was used to collect data, the instrument was consulted
with the two judges. From the validation of the two experts, especially those
related to construct validity. From the results of consultations with the two
experts, then improvements were made according to the suggestions given. After
being re-examined and allowed to do a trial, then the instrument was tested on 30
Hindu Religion and character teachers, then the content validity and instrument
reliability tests were carried out. After the instrument was declared valid and
reliable, then data was collected by conveying the instrument to teachers of Hindu
religion and character at the high school level in Karangsem Regency whose entire
population was taken and used as the sample of this study.

Evaluation of SEM assumptions

Analysis of the normality of the data was carried out to determine whether the
data obtained were normally distributed or not. Analysis of data normality is very
necessary if the amount of data (n) is more than 100, but for the size of the
amount of data (n) which is less than 100 it is still considered necessary to test
the normality of data distribution, then the analysis is continued with data
linearity test, multicollinearity test and heteroscedasticity test and then tested the
hypothesis.

Based on the results of testing the normality of the data through the Kolmogorov-
Smirnova test and the Shapiro-Whilk test, it shows a significance > 0.05.

Kolmogorov-Smirnov?
Variable The .
calculation
Sig. results Data status
Principal's Leadership Style 0,07 > 0,05 Nprmal .
distribution
Teacher Professionalism 0,12 > 0,05 Nprmal .
distribution
Teacher's Academic Self-Concept 0,38 > 0.05 Nprmal .
distribution
Teacher's Work Motivation 0.26 > 0,05 Nprmal '
distribution
Teacher's Work Spirit 0,22 > 0,05 Nprmal '
distribution
Quality of Learning Management 0,07 > 0,05 Nprmal '
distribution
Shapiro-Wilk
Research variable
Sig. The calculation results N.o rmal .
distribution
Principal's Leadership Style 0.21 > 0,05 Nprmal .
distribution
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Teacher Professionalism 0,11 > 0,05 Nprmal '
distribution
Teacher's Academic Self-Concept 0,61 > 0.05 Nprmal '
distribution
Teacher's Work Motivation 0,33 > 0,05 Nprmal '
distribution
Teacher's Work Spirit 0,36 > 0,05 Nprmal '
distribution
Quality of Learning Management 0.19 > 0,05 Nprmal '
distribution

The results of the analysis of the linearity of the regression line are presented in

the following table.

Variable Coefficient F table | Justification Description
F count
Principal's leadership style * There is no
Teacher's Academic Self- | 4,028 2,09 F_count > F linearity
table
Concept
Principal's leadership style * 5061 209 F count > F | There is no
Teacher's work motivation ’ ’ table linearity
Principal's Leadership Style * 2 068 209 F count > F | there is
Teacher's Work Spirit ’ ’ table linearity
Principal's leadership style * F count > F | there is
Quality of Teacher Learning | 0,967 2,09 table linearity
Management
Teacher Professionalism * F count > F | there is
Teacher Academic Self | 1,609 2,09 table linearity
Concept
Teacher Professionalism * 0.942 209 F count > F | there is
Teacher Work Motivation ’ ’ table linearity
Teacher Professionalism * 1.886 209 F count > F | there is
Teacher Work Spirit ’ ’ table linearity
Teacher Professionalism * F count > F | there is
Quality of Teacher Learning | 0.907 2,09 table linearity
Management

The evaluation of heteroscedasticity aims to assess whether there is a variance
inequality of the residuals for all observations in the linear regression model. The
heteroscedasticity test aims to test whether in a regression model, there is an
inequality of variance or residuals from one observation to another. According to
Gujarati (2012:406) to test the presence or absence of heteroscedasticity,
Spearman's rank-test was used, namely by correlating the independent variable
to the absolute value of the residual (error). To detect the symptoms of the
heteroscedasticity test, a regression equation is made with the assumption that
there is no heteroscedasticity and then determines the absolute value of the
residual, then regresses the absolute value of the residual obtained as the
dependent variable and regression of the independent variable is performed. If the
value of the correlation coefficient between the independent variables and the
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absolute value of the residual is significant, then the conclusion is that there is
heteroscedasticity (the variance of the residuals is not homogeneous).

From the calculation of the analysis, the results obtained that there is no
heteroscedasticity so that further testing can be carried out. The autocorrelation
test is a classical assumption test (normality test, linearity test, heteroscedasticity
test). The autocorrelation test aims to determine whether there is a confounding
error at t with a confounding error at the previous t (t-1) To detect the occurrence
of autocorrelation, the Durbin-Watson statistical test is generally carried out
(Candiasa, 2007: 53).

After analyzing with the help of the SPSS 16.0 program, the Durbin-Watson value
(d) = 1.6508 was obtained. if we look at the distribution of d in the Durbin Watson
table with n = 42 and k = 2, the number of independent variables = 2 at a
significance level of 5%, we get dL = 1.4073, dU = 1.6061. With the guidelines for
acceptance and rejection, dU < d < 4-dL, namely 1.6061 < d < 4-1.4073 (or
2.5927). With a value of d = 1.6580, the value of d is greater than dU and smaller
than the value of 4-dU (1.6061 < 1.6580 < 2.5927), so it can be concluded that
there is no autocorrelation so that the next test can be carried out. (see
attachment test autocorrelation). Calculation of autocorrelation analysis as shown
in the following table:

Watson Information
Variable durb1g Justification
coefficient

(d)
X, X,.Y, |1,6580

1,6061 < d < | There is no

2,5927 autocorrelation
X, X,.Y, 2-0810 é:ggg; d- Zﬁfg(e:orri:latigr?
XX, Y, 1.6360 ;:ggg; <4 ;Eggorrzatigr?
Xl'XZ -Z 1.6890 ;:ggg; <4 ;Eggorrzatigr?

Hypothesis Test

Based on the calculation results of the analysis of the structural equation shown
by the regression Weight obtained, it shows that the principal's leadership style
has an influence on the teacher's academic self-concept by 33%, the principal's
leadership style has an influence on the teacher's work motivation by 18%, the
principal's leadership style Schools have an influence on Teacher Work Spirit by
15.4%, Principal's leadership style has an influence on the quality of learning
management by teachers by 3%, Teacher professionalism has an influence on
Teacher's Academic Self-Concept by 31%, Teacher professionalism has an
influence on teacher's work motivation by 64.0%, the teacher gives an influence
on the morale of the teacher by 22.0%, the professionalism of the teacher gives an
influence on the morale of the teacher by 10.0%, the leadership style, the
professionalism of the teacher simultaneously has a significant direct effect on the
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self concept i Academic teacher. of 48.0%, Principal Leadership Style, teacher
professionalism has a simultaneous influence on teacher work motivation of
19.5%, Principal's Leadership Style, teacher professionalism has a simultaneous
influence on teacher work morale by 15.5%, Leadership Style Principals, teacher
professionalism has a simultaneous influence on the quality of learning
management by teachers by 31.0%, principal's leadership style, teacher
professionalism has an indirect influence on the quality of learning management
by teachers through teacher's academic self-concept by 54.0%, leadership style
Principals, teacher professionalism has an indirect influence on the quality of
learning management by teachers, teacher work motivation is 34.6%, Principal's
leadership style, teacher professionalism has an indirect influence on the quality
of learning management by teachers through teacher work spirit as esar 30.6%.

Theoretical Findings

Referring to the research results that leadership style has a direct and indirect
influence on the quality of learning management. The realization of good quality
learning in educational units is also determined by the leadership style of the
principal, the principal who is a role model and is the frontline in setting a good
example for teachers in carrying out the learning process to students.
Kusmintarjo, 1988:5 states that there are conditions that must be met by a
school principal so that his leadership can achieve its goals and get support from
various parties. (1) personality, the personality of the headmaster must have a
commendable personality, a commendable personality includes a friendly,
cheerful, passionate, courageous person, has spontaneity in acting, has high
social sensitivity and is confident, (2) has a good understanding strongly against
the goals of education, the principal must be able to formulate the goals of the
educational unit to be achieved in the education unit and convey the principal's
plan to achieve its goals to the citizens of the education unit (school residents), (3)
the principal must have broad insight and knowledge in the field. And capable in
other relevant fields related to leadership as a leader in the education unit. So
that good leadership is very necessary for a school principal in a high school
education unit.

Conclusion

Based on the description above, several conclusions can be drawn as follows:
There is a direct and indirect effect of the independent variable on the dependent
variable. This is evidenced by the results of the analysis through a quantitative
test with SPSS-assisted path analysis. From the results of the analysis obtained
the following results. In accordance with the purpose of the study to determine
the direct effect and indirect effect. The direct influence in this study is the direct
influence of the principal's leadership style on academic self-concept, the direct
influence of the principal's leadership style on work motivation, the direct
influence of the principal's leadership style on the teacher's work spirit, the direct
influence of the principal's leadership style on the quality of learning management
by the teacher, direct influence of teacher professionalism on teacher's academic
self-concept, direct influence of teacher's professionalism on teacher's work
motivation, direct influence of teacher professionalism on teacher's work spirit,
direct influence of teacher professionalism on the quality of learning management
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by teachers, direct influence of teacher's academic self-concept on the quality of
learning management by teachers, the direct influence of teacher work motivation
on the quality of learning management by teachers. direct influence of the work
spirit of teachers on the quality of learning management by teachers. For the
indirect effect according to the purpose of this study is the indirect effect of the
principal's leadership style, teacher professionalism on the quality of learning
management by teachers through academic self-concept, indirect influence of
principal's leadership style, teacher professionalism on the quality of learning
management by teachers through work motivation Teachers, the indirect
influence of the principal's leadership style, teacher professionalism on the quality
of learning management by teachers through the work spirit of teachers.

Suggestion

Referring to the research results obtained, the researchers provide suggestions to
the following components:

e To high school principals throughout Karangasem Regency, they should
stick to the principles of management and leadership, apply management
concepts that are oriented towards improving the quality of education based
on humanism, making education units the second home for educators or
teachers so that a shared sense of belonging and shared responsibility
grows among each individual, both among teachers and employees. With
the diversity of characters possessed by a teacher, leadership from a school
principal is the main key in improving teacher professionalism, fostering
teacher academic self-concept, increasing teacher work motivation,
maintaining teacher work enthusiasm which leads to improving the quality
of learning management carried out by teachers.

e To all parties, both education observers, policy holders in the education
sector and or related parties, they can use the results of this study to
determine policies and oversee the implementation of policies and or create
new policies referring to the results of studies that have been obtained from
the results of this research.

e To the researchers, referring to the results of this study, research with
similar variables is highly expected to be carried out by further research
and/or research to strengthen the results of the study so that theoretically
and practically it can obtain more evidence and in research it can produce
studies that can later be used as a reference in producing as well as
enriching scientific products that are scientific in nature which are
beneficial for improving the welfare of the wider community in general.
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