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Humans attempt to become knowledgeable and perceptive to be in society. If
there is a strong work ethic, teacher achievement will be successful. The value
of work, how people behave at work, their sphere, and their work ethic are just
a few variables that influence commitment. The study used a quantitative
explanatory research technique that uses hypothesis testing to explain the
haphazard relationship between variables. Madrasah teachers in the Sambas
District were the research subject, and 218 participants were the study's
sample size. The findings of this research are: Islamic work ethics have a
profoundly beneficial direct impact on creative work practices, workplace
culture, and teacher work commitment. Islamic Work Ethic Through Innovative
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1 Introduction

In Indonesia, schooling is developing very quickly. The educational system aims to produce capable and
intelligent citizens by providing education that is always up-to-date, cutting-edge, and of the highest caliber. A
developed, modern, prosperous, and prosperous country can only be realized by realizing the forward
connection between quality education and the back (Kusumaningrum, 2019).

All individuals must study according to Islamic teachings to become educated, which is a noble activity.
This situation demonstrates the value of education in human existence. Because education is one of the keys
to solving every issue, it is impossible to overstate the significance of this education. School is a new
environment for kids because it's where hundreds of kids from all different social classes and religious
backgrounds come together. Through this interaction, kids learn about the education, personalities, and habits
that these kids bring from their varied upbringings and environments. School educators also originate from
various thought and personality cultures.

The educational process can proceed smoothly if the school's resources are utilized as much as feasible.
The school's constituent parts are the principal, teachers, staff, curriculum, infrastructure, and other elements
that promote learning. The teacher is one of the crucial elements of a school because they are the ones who
will educate the pupils. In addition to carrying out tasks and responsibilities directly related to the
implementation of learning, teachers also advise as motivators, facilitators, and stimulators in the learning
process. The teacher is a crucial element that affects whether national educational objectives are met Yosada
(2017); Surya et al. (2021).

If there is a strong work ethic, teacher achievement will be successful. The surrounding environment plays
a part in how well teachers work as well. As a result, in addition to the variables that each teacher can control
to improve their quality, the school is also responsible for giving teachers the tools they need to perform their
jobs well and professionally. Teacher performance is affected by internal (i.e., personal) factors and external
(i-e., school environment, corporate culture, or relationships with other schools) factors (Rosso et al., 2010);
Steger et al. (2012). The fundamental philosophy of an organization is how it develops its vision and purpose
as well as its methods for achieving its objectives, which may include innovating. Norms that enable a
company to survive are examples of organizational values. At the same time, organizational behavior is each
member's attitude toward the company based on its structural level (Hamzah, 2019).

A high work ethic will result in a positive society. Instructors who put in much effort will benefit the school
and positively impact how well students learn. A teacher must carry out his duties and perform to the best of
his ability to be independent of others. Work ethic significantly impacts the importance of educational quality
in the administration and delivery of education. Work ethic, organizational culture, and teacher success are all
related. Teachers will perform better with a strong work ethic and a positive corporate culture. Thus, it can be
concluded that there is a positive relationship between organizational culture and teacher performance, with
good work ethics producing better performance from teachers (Leontiev et al., 2022; Pusparini et al., 2021);
Panos etal. (2022).

Islamic work ethics are a collection of moral standards that define right and wrong by Qur'anic values and
workplace Sunnah. The term "Islamic work ethic" was used in earlier empirical investigations to refer to the
Islamic Work Ethic. According to Islamic teachings, ethics encompasses all physical, spiritual, moral,
emotional, and social aspects and is not confined to specific moral issues (Rafiki, 2019). The Islamic work
ethic can be described as a collection of moral attitudes, behaviors, and principles that help Muslims
distinguish between right and wrong regarding work and take a spiritual approach to boost productivity. As a
result of the necessity of studying the impact of work ethic on the working environment of a teacher,
particularly in Islamic-based education or madrasabh, it is clear how strong work ethic is in determining the
quality of education given. This will also impact the teacher's inventiveness when engaging students in
teaching and learning tasks.
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2 Materials and Methods

This descriptive study employs a quantitative strategy to demonstrate the ad hoc connection between
variables. Specific populations and samples are examined using quantitative research methods, according to
Sugiyono’s research methods founded on the positivism philosophy (Sugiyono, 2017). Data is collected using
research tools to test predetermined hypotheses, and data analysis is quantitative and statistical. To gain a
thorough analysis of the work forms of teachers, this research examines the direct and indirect effects of the
variables to be examined through hypothesis testing. They are improving teacher participation and adherence
to the Madrasah Teachers' Work Culture Values. Primary data were collected directly from the field for this
research. Secondary data were gathered by gathering and reviewing reports, documentation, and records
about the presence of madrasah schools and teachers in the Sambas District.

In this research, stratified random sampling was used for the sampling process. The formula developed by
Lemeshow et al. (1990), can be used to determine the number of samples. A Structural Equation Model (SEM)
approach based on Partial Least Squares was used to evaluate research hypotheses (PLS). A structural safety
model (SEM) built on components, or variants called PLS. One of the statistical study fields that can
simultaneously test several comparatively challenging to quantify relationships is the structural equation
model (SEM). According to Santoso (2018), SEM is a multivariate analysis technique that combines factor
analysis and regression analysis (correlation) to examine relationships between variables in a model, whether
those relationships are between indicators and their constructs or between constructs. PLS is an alternative
strategy that has changed from a covariance-based SEM approach to a variant-based approach, according to
Ghozali & Latan (2015). While PLS is more predictive, SEMs based on covariance typically evaluate causality
or theory. However, the use of structural equation models to evaluate theories or theoretical advancements
for predictive purposes differs between covariance-based SEM and component-based PLS.

3 Results and Discussions

A majority-Muslim region, it has 45 private Ibtidaiyah madrasahs (MIS) with 5,731 students, 3 state Ibtidaiyah
madrasahs (MIN) with 1,186 students, 4 state Tsanawiyah madrasahs (MTsN) with 1,519 students, and 2
private Tsanawiyah madrasahs (MTsS) with 2,176 students. Sambas Regency only has one State Aliyah
Madrasah (MAN) with 311 students, whereas the Private Aliyah Madrasah (MAS) has six schools with 573
students. In addition, there is only one Islamic university in Sambas Regency, the Sultan Muhammad
Syafiuddin Sambas Islamic Institute.

Madrasah is a component of primary and intermediate educational establishments run by the Ministry of
Religious Affairs (Directorate of Islamic Education). The Quran and the Hadith are the primary texts covered
in the madrasa program. Madrasahs must consistently implement service innovations earnestly and more
dynamically in terms of management and leadership in the future to compete in creativity and doctrinal
systems. This is due to the growth of the mindset of citizens who tend to abandon consumptive dispositions
and shift to become intelligent people who are more productive and competitive. The applied curriculum must
also strike a compromise between regulating the curriculum and including energy sources and other
supporting elements (Morrow & Wirth, 1989; Cohen, 1993; Morrow & McElroy, 1987; Al-Hawari et al., 2021).

Madrasah culture can impact teachers' dedication to performing their professional responsibilities. The
leadership of the madrasa, the faculty, and the entire madrasah ecosystem all play significant roles in shaping
the institution’s ethos. To establish this culture, all stakeholders—Ileaders, academic staff, and students—must
be able to work together. The innovative mindset of teachers also helps students develop a commitment to
their job. The stance on an issue is an attempt to correct or reverse feelings toward a specific object. Analyzing
a person's feelings toward a particular item can reveal his attitude. The Islamic Work Ethic significantly
improves innovative work practices, workplace atmosphere, and teacher work commitments. Islamic work
ethic is the most crucial factor influencing creative work practices and teacher work commitment.

The Islamic work ethic supports employee commitment and challenging effort. The Islamic labor ethic will
be more successfully incorporated into organizational culture. The Islamic work ethic will also be more
successful when upheld more strictly. The nature of amanah, which serves as the foundation of the Islamic
work ethic, is explained. Al-Taha (20:13-15). (20:13-15). Al-Ma'arif (70:32-33) fulfills his obligations and
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maintains his word, and self-awareness results in a positive corporate culture. Practical work dedication
occurs when the Islamic work ethic is more fully applied, as mandated by the requirement to fulfill all work
obligations, as our Prophet suggested through Al-Ahzab (33:21). This reinforces the employee's commitment
to upholding all relevant regulations while at work. A reliable worker takes rewards and company objectives.

The results of this study are pertinent to the theory put forth by Jufrizen et al. (2018), that the Islamic
work ethic is a reflection of the values that make up its typical pattern as well as the standards that govern
interactions between people and all other living things and that these standards must be taken into account as
part of the moral code. This study discovered that Islamic work ethics significantly improve workplace
cultures through creative work practices. The results of this research are essential for anyone who practices
the traits of an Islamic worker, as defined by Suib & Said (2017), including generosity, honesty, justice, loyalty,
respect, and responsibility. Implementing Islamic work ethic principles in a typical workplace will foster a
positive culture that will eventually alter teachers' behavior for the better and directly affect their dedication
and productivity.

Direct influence

The test findings demonstrate that work ethic has a favorable and significant impact. This study's hypothesis
of direct impact is divided to test the relationship between the meaningfulness of work and workplace
creativity based on the number of endogenous latent variables. As possible influences on the degree of teacher
work commitment, the model considers work meaning, workplace culture, creative work behavior, and
Islamic work ethic. T-statistics, P-values, and unstandardized regression results can all be used to assess the
direct effect. The zero HO hypothesis is disproved if T is more significant than 1.96, the significance level of the
result is less than 0.05, and the mark on non-standard regression is positive. This indicates that the direct
impact of exogenous latent variables on endogenous latent variables is significantly positive.

Table 1
Direct influences of parameter value and P-Value

Blociis T-Stat P Values Info

Parameter
Islamic work ethic -> Innovative Work Behavior 0.404 6.857 0,000 H1 accepted
Islamic work ethic -> Work Culture 0.209 3.057 0.002 H2 accepted
Islamic work ethic -> Work Commitment 0.557 7.101 0,000 H3 accepted
Work Meaningfulness -> Innovative Work Behavio 0.319 5.225 0,000 H4 accepted
Work Meaningfulness -> Work Commitment 0.157 2.533 0.012 H5 accepted
Innovative Work Behavior -> Work Culture 0.632 11.498 0,000 H6 accepted
Innovative Work Behavior -> Work Commitment 0.075 1.088 0.277 H7 rejected
Work Culture -> Work Commitment 0.142 2.37 0.018 H8 accepted
Moderation (IWE*WM) -> Work Commitment -0.025 0.617 0.537 HO9 rejected

The parameter coefficient and P-Value of the direct impact of SEM-PLS in Table 1 show whether there is a
direct relationship between the exogenous latent variable and the endogenous latent (without using a
mediator variable). Because t statistic >1.96 or P-Value 0.05, HO1 is rejected, or H1 is accepted, the path
coefficient between the variables Islamic work ethic and innovative work behavior is 0.404 with statistical t
6.857 and P-Value is 0.000, indicating that there is a significant favorable influence directly from the Islamic
work ethic variable on innovative work behavior (Akram et al, 2020; Shanker et al., 2017; Leong & Raslj,
2014).

Because t statistic >1.96 or P-Value 0.05, then HO1 is rejected or H2 is accepted, the path coefficient
between the variables Islamic Work Ethic to Work Commitment is 0.557 with statistical t of 7.101 and P-Value
of 0.00, indicating that there is a direct but negligible positive influence of the Islamic Work Ethic variable on
Work Commitment. In other words, a significant favorable influence comes directly from the Islamic Work
Ethic variable on the teacher's Work Culture. The path coefficient between the variables Islamic Work Ethic to
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the teacher's Work Culture is 0.209 with a statistical t of 3.057 and a P-Value of 0.002, because t statistic >1.96
or P-Value 0.05 then HO3 is rejected, or H3 is accepted.

The teacher's work commitment, which is -0.025 with a statistical t of 0.617 and a P-Value of 0.537, is the
path coefficient between Islamic work ethic moderation variables in strengthening the influence of work
meaningfulness. Because the statistical t is 1.96 or P-Value >0.05, HO8 is accepted, or H8 is rejected, meaning
Islamic work ethic is not significant in strengthening the influence of meaningful work on teachers' work
commitments. Work Culture substantially positively impacts work commitment, as evidenced by the
moderate path parameter coefficient (path coefficient) of 0.142 with a statistical t of 2.37 and a P-Value of
0.018. If the T statistic is more significant than 1.96 or P-Value is less than 0.05, H09 is rejected, and H9 is
accepted.

Indirect influence

The indirect impact of exogenous latent variables on endogenous latent variables through latent mediating
variables in Table 2 can be understood as follows based on the parameter coefficient (indirect effect). The
parameter for the route (path coefficient) H010 is accepted, and H10 is rejected because there is a negligible
positive influence of the Islamic Work Ethic variable on Work Commitment that is mediated by Innovative
Work Behavior (Effect of Islamic Work Ethic on Work Commitment Mediated by Innovative Work Behavior of
0.030 with T-Statistics of 1.066 and P-Value of 0.287).

Since T-Statistics > 1.96 and P-Values are 0.05, HO11 is rejected, and H11 is accepted, the path coefficient
of the effect of the Islamic work ethic on work commitment through work culture is 0.030 with T-Statistics of
2.028 and P-Value of 0.043. This means the Islamic work ethic variable significantly influences work
commitment through work culture. Since T-Statistics > 1.96 and P-Values are 0.05, H012 is rejected, and H12
is accepted, the path coefficient of the Work Meaningfulness variable's influence on innovative work cultures
through innovative work behavior is 0.202 with a T-Statistic of 4.590 and a P-Value of 0.000. This indicates
that the Work Meaningfulness variable significantly influences innovative work cultures through innovative
work behavior (bin Salahudin et al., 2016; Hayati & Caniago, 2012; Al-Shamali et al., 2021).

The path coefficient for the effect of innovative work behavior on teacher work commitment through the
teacher's work culture is 0.090, with a T-Statistic of 2.255 and a P-Value of 0.025. Because T-Statistics >1.96
and P-Values are 0.05, HO13 is rejected, and H13 is accepted. This means that the innovative work behavior
variable significantly influences teacher work commitment through the teacher work culture. The path
coefficient of the path parameter (path coefficient) of the Effect of Islamic Work Ethic on Work Commitment
mediated by Innovative Work Behavior and Work Culture is 0.090 with T-Statistics of 2.255 and P-Value of
0.025 because T-Statistics >1.96 and P-Values are <0.05, then H014 is rejected, and H14 has accepted; Means;
there is a significant positive influence of the Islamic Work Ethic on Work Commitment mediated by
Innovative Work Behavior and Work Culture.

Table 2
P-Value of indirect effect and parameter coefficient

Coeff. T-Stat P Info
Parameter Values
Islamic work ethic -> Innovative Work Behavior -> 0.030 1.066 0.287 H10 rejected

Work Commitment

Islamic work ethic -> Work Culture -> Work 0.030 2028 0.043 H11 accepted

Commitment

Work Meaningfulness -> Innovative Work Behavior - 0202 4590 0.000 H12 accepted
> Work Culture

Innova.tlve Work Behavior -> Work Culture -> Work 0.090 2255 0.025 H13 accepted
Commitment

Islamic work ethic -> Innovative Work Behavior ->
Work Culture -> Work Commitment 0.036 2.154 0.032 Hl4accepted
Work Meaningfulness -> Innovative Work Behavior - 0.029 1.972 0.049  H15 accepted
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Coeff. T-Stat P Info
Parameter Values

> Work Culture -> Work Commitment

Work Meaningfulness -> Innovative Work Behavior -
> Work Commitment

Islamic work ethic -> Innovative Work Behavior ->
Work Culture

0.024 1.057 0.291 H16 rejected

0.255 6.165 0.000 H17 accepted

Effect size

According to Cohen (1988), who provides a reference to the magnitude of the effect size that can be said to
demonstrate a weak effect size, the Islamic work ethic has a substantial measure of influence on work
commitment but only a low measure of influence on innovative work behavior and work culture. The Work
Meaningfulness Variable only moderately influences Work Commitment and creative work behavior. While
Islamic work ethics moderated on Work Meaningfulness, have a weak impact on Work Commitment,
innovative work behavior strongly influences Work Culture. Similarly, the measure of the impact of work
culture on teacher organizational commitment needs to be stronger.

Table 3
Effect sizing

Innovative Work Work Culture Work

Behavior Commitment
Islamic work ethic 0.155 0.068 0.526
Work Meaningfulness 0.097 0.050
Innovative Work Behavior 0.624 0.009
Moderation (WM*IWE) 0.022
Work Culture 0.035

This study can aid in creating ideas that link organizational commitment to the Islamic work ethic, innovative
work behavior, culture, and work meaning. The findings of the hypothesis testing indicate that the moderate
influence of work meaning on work commitment cannot be strengthened by applying the Islamic work ethic.
Organizational commitment is partly significantly influenced by work meaning and the Islamic work ethic.
Although researchers have not discovered an empirical theory that links the two configurations, Islamic
theories suggest that Islamic work behavior will create a positive attitude, gratitude, patience, and devotion to
teachers. Islamic work ethics can also affect work meaningfulness. To set an example for instructors and
foster a positive work environment, madrasah school leaders have yet to implement an Islamic work ethic. As
aresult, these institutions still need a higher level of cultural implementation. Madrasah school administrators
still need to set a good example and encourage madrasah instructors in Sambas Regency to adopt innovative
work habits like creating and utilizing learning media and various methods and approaches (Fauziawati,
2021; Montani et al., 2020; Rizki et al., 2019; Permatasari & Ratnawati, 2021).

The lack of government attention to improving teacher welfare, facilities, and infrastructure supporting
learning in Madrasah schools is the reason for the low level of work meaningfulness that researchers
discovered through observations in Madrasah schools, or, to put it another way, the teachers' low awareness
of their duties and responsibilities as teachers. Internalizing the Islamic Work Ethic has yet to be a top priority
in developing innovative behaviors, and a work environment where that's a significant worry will affect the
development of a high level of work commitment from madrasah teachers in Sambas District (Cardador &
Rupp, 2011; Falah, 2021; Fassott et al., 2016; Kawiana et al., 2018).
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4 Conclusion

Following are some of the conclusions that were drawn as solutions to the issues and problems in this
research based on the findings of the inferential statistical analysis performed using SEM-PLS. The Islamic
work ethic significantly improves innovative work behavior, work culture, teacher work commitment, work
commitment through innovative work behavior, and work commitment through innovative work behavior
and culture.

The moderate impact of work meaning on work commitment cannot be strengthened by applying the
Islamic work ethic. Organizational commitment is partly significantly influenced by work meaning and the
Islamic work ethic. Innovative work behavior is not the sole factor in forming a commitment; it depends on
other factors, specifically the work culture. In other words, if the culture has yet to be established, innovative
performance will not significantly affect the work commitment of Madrasah teachers. Although researchers
have not discovered an empirical theory that links the two configurations, Islamic theories suggest that
Islamic work behavior will create a positive attitude, gratitude, patience, and devotion to teachers. Islamic
work ethics can also affect work meaningfulness.

To set an example for teachers and foster a positive work environment, madrasah school leaders must
demonstrate how to apply an Islamic work ethic. Internalizing the Islamic Work Ethic should be a top concern
in developing creative behaviors and a work environment that will, in turn, inspire madrasah teachers in
Sambas District to put in much effort. The findings of this study can be used as a foundation for the
government to develop policies to boost teachers' job commitment to carrying out their duties as teachers.
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